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Extrait d’un texte écrit par des sociologues de l’université du Maryland. Le texte dans sa totalité peut être trouvé sur http://www.bsos.umd.edu/socy/vanneman/papers/Cotter_etal.pdf
Votre tâche : un journaliste français qui prépare une série de sujets sur la condition des femmes vous a commandé la traduction de ce texte qu’on lui a conseillé de lire pour se documenter sur la situation aux Etats-Unis.
Section A
A cigarette advertising slogan of the 1980s targeting women stated “You’ve come a long 

way baby.”  By all accounts this is true.  The transformation of men’s and women’s work roles stands out among the many technological, economic, social and cultural changes in the last half of the twentieth century.  In 1950, only a small minority of women (29%) worked outside the home, but in 2000 nearly three quarters of women did.  In 1950 women who were employed worked in a relative handful of nearly exclusively female occupations but by 2000 were spread across nearly the entire spectrum of occupations.  Finally, the average woman in 1950 earned 59¢ for every dollar earned by men while in 2000 she earned 73¢.  
Section B

The scope and scale of this change is indeed monumental, and the momentum built up around it has made it seem almost inevitable. But despite this progress, inequality remains – after all, even in 2000 men were still more likely to have access to paid employment, to be employed in better jobs, and to be better paid in those jobs.  Additionally, across the three main dimensions we examine – work outside the home, the kinds of jobs men and women do, and the relative pay they receive, this change slowed and even reversed in the last decade of the century.  

     This report examines changes in work-related gender inequality in the 1990s, placing these changes in the context of trends over the last half of the twentieth century.  We address contemporary patterns with data from the 2000 Census as well as change over time with data from the 1950 to 2000 Censuses.  Where we need more detailed data, we use the annual Current Population Surveys from 1963 to 2002.  Our analyses also examine variations in inequality across race and ethnic groups, education levels, and age cohorts.  

Section C

An analysis of change over time in work-related gender inequality allows us to ask about the underlying dynamics of change.  Are some features of gender inequality changing more quickly than others, and if so why?  The emphasis here is therefore not only descriptive so that we can know the direction and strength of changes (or lack thereof), but also to compare the trends in labor force participation, occupational integration, and the earnings gap to get at the dynamics of change. 

     We also ask whether the overall patterns of inequality we identify are felt throughout society or whether it was more concentrated in certain segments, among young middle-class whites for instance.  This concern reflects important questions that have been raised by race class-gender “intersection” theorists who have noted that people’s social histories and their daily struggles are experienced as Asian American working-class women or middle-class African American men.  

Section D

To further understand what may be driving the patterns of gender inequality, we examine forces suspected of affecting these changes, including educational attainment, work experience, politics, and attitudes.  While we do not offer a definitive resolution of why the patterns of inequality are as they are, we do evaluate the most plausible answers. 

     Three central conclusions emerge from our analysis of changes in gender inequality over time. 

·    First, gender inequality in the labor market persists.  While nearly 9 out of 10 men are in the labor force, only 3 out 4 women are working.  In addition, women and men continue to be highly concentrated in typically female and typically male jobs, respectively.  

Women continue to earn substantially less than men for the work they do such that women still earn just 73 cents for every dollar men earn. 

·    Second, the declines in gender inequality in the labor market evident since at least 1950 have essentially stalled.  The 1990s were a time of stability and possibly even retrenchment with regards to gender inequality.  This may mark the end of an era of profound changes in women’s labor market position.  For each of the primary outcomes examined --labor force participation, occupational segregation, earnings-- the situation by the end of the 1990s closely resembled that at the beginning of the 1990s, a pattern of stability not seen in over 50 years.  

-    Third, notable variation exists across demographic groups in the pattern and degree of inequality experienced.  For example, blacks and Hispanics lag behind whites in rates of labor force participation, the degree of occupational integration, and the level of earnings, and important differences in labor force participation and earnings have become more pronounced when comparing same gender high school dropouts to college graduates.  

     Thus, our findings suggest that while we have indeed “come a long way”, there is still a long way to go and our progress seems to be slowing.
… 

Race, Gender, and Labor Force Participation

Race matters in the United States – it shapes our everyday experience and our life chances in as fundamental a way as gender.  In fact, some observers contend that race and gender interact to create unique patterns of gender inequality across racial/ethnic groups.  Others note that many of the transformations in gender inequality have been so broad as to cross those racial and ethnic lines.  Thus the story that emerges below is simultaneously one of diversity and similarity.  

Section E

Census 2000 Findings
Women’s labor force participation rates vary widely across racial and ethnic groups.  

White women have the highest participation rates (75%) of any group except Filipinas (77%).  Black women’s rates (73%) are almost as high as white women’s.  Hispanic women tend to have lower rates, but there is substantial variability among Hispanics: only 58% of 

Mexican American women are in the labor force while 69% of Cuban American women are.  

There is even greater variability among Asian ethnic groups: while Filipinas have the highest rates (77%), South Asian women have the lowest (59%).   Native American Indian and Pacific Islander women have rates slightly below white women’s.  Full-time, year-round employment rates were lower for each group but the pattern across racial and ethnic groups was similar.  White, black, and Pacific Islander women were most likely to work full-time year round while American Indian and Hispanic women were the least likely.

Section F

Although women of many ethnic groups are less likely to be in the labor force than white women, the same racial ethnic groups may have more gender equality in participation rates because of the low participation rates among men.  Hispanic men’s rates (77%), for instance, are almost as far below white men’s rates (89%) as Hispanic women’s rates are below white women’s rates.  So the level of gender inequality in labor force participation is not very different comparing Hispanics (79%) and non-Hispanic whites (85%). 

     Gender differences among African Americans are even more distinctive.  While African 

American women are slightly less likely to be in the labor force than white women, African 

American men are far less likely than white men.  In fact, African American women’s labor force participation rates are slightly higher than African American men’s rates, one of the few instances when the usual gender inequalities are reversed and favor women.

     Gender equality among Asian labor force participation rates varies widely across ethnic groups. The high participation rates of Filipina women are close to Filipino men, but the low rates of South Asian women contrast with high rates among South Asian men that approach white men’s rates.  
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